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The Internal Logic, Realistic Dilemma and Relief Path of the High-Quality Development

of Employment Enabled by Digitalization
Yang Zhongying?
(1.School of Public Administration and Society, Jiangsu Normal University, Xuzhou, Jiangsu

221116; 2.School of Marxism,Jiangsu Normal University, Xuzhou, Jiangsu 221116)

Abstract: The high-quality development of digital enabling employment is not only an inevitable
choice under the development trend of new quality productivity,but also an important measure to
ensure the harmonious and stable development of society. At the same time,it reflects the internal
logic relationship driven by the need for common development,which has become the meaning and
the need of high-quality economic development in the new era.However,rapid and uneven digital
empowerment has caused employment risks such as technical unemployment,income fluctuations,and
job mismatch.At the same time,it is also faced with the realistic dilemma of high-quality employment
development such as difficulties in changing employment concepts, adjusting the pattern of economic
development,alleviating structural employment contradictions, and improving the quality and
efficiency of supply and demand matching. Therefore, under the guidance of the Marxist concept of
science and technology and according to the problem orientation,this paper takes the initiative to
adapt digital empowerment strategies and methods, and focuses on several ways to effectively
alleviate the problems of high-quality employment development from the implementation of the new
concept of digital employment,the creation of a new ecology of service-oriented employment,the
optimization of a new structure of high-quality full employment,and the construction of a new model
of rational digital employment.

Key Words: digital transformation; empower; high-quality full employment; new business format
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2025 £ 141
HE 362

$ AP GE

CHONGQING SOCIAL SCIENCES




